Action Item

| A

A genda Item No.

Report to the
Auburn City Council

To: Mayor and City Council
From: Robert Richardson, City Manager
Date: November 23, 2009

Subject: Resolution Urging the Governor and State Legislature to
Approve CALPERS Pension Reform in 2010

The Issue
Shall the City Council adopt the attached resclution urging the Governor and State

Legislature to approve CALPERS pension reform in 20107

Conclusion and Recommendation
That the City Council discuss and provide direction to staff.

Background

Mayor Holmes received the attached packet from the Orange County Vector Control
District containing information and a resolution urging State-wide pension reform next
year. The Mayor has requested that the City Council review and consider the resolution
for submission to the Governor’s Office and State Legislature.

Alternatives
Amend resolution
Deny resolution

Fiscal Impact
None.

Attachments
L. Resolution Urging the Governor and State Legislature to Approve CALPERS

Pension Reform in 2010.
2. Background Material
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RESOLUTION NO. (Number)
A RESOLUTION OF THE CITY OF (CITY NAME)

URGING THE GOVERNOR AND STATE LEGISLATURE TO APPROVE CALPERS
PENSION REFORM IN 2010

WHEREAS, CalPERS is responsible for retirement, health, and related financial programs for
more than 1.6 million public employees, retirees, and their families for more than 2,500 public

agencies; and

WHEREAS, CalPERS’s rules and regulations are restrictive and prevent agencies and their
employees from negotiating solutions other than the established retirement formulas; and

'WHEREAS, CalPERS requires that any lower retirement formula be applied to new hires only;

and

WHEREAS, CalPERS requires that an improved retirement formula must be applied to all past
employee service time, which increases agency unfunded liability and the cost of retirement; and

WHEREAS, local governments throughout California are facing severe financial challenges due
to the worst economic downturn since the Great Depression; and

WHEREAS, it is the fiscal responsibility of agencies and their employees to address these
financial challenges together;

NOW, THEREFORE, BE IT RESOLVED by the City Council of (City Name) that:

SECTION 1. CalPERS reform is needed to approve new retirement formulas that
encourage retirement at a later age.

SECTION 2. CalPERS reforn is needed to authorize lower retirement formulas to be
negotiated for all employees immediately, . :

SECTION 3. CalPERS reform is needed to authorize improved retirement formula
changes to be negotiated for future service time only.

SECTION 4. CalPERS reform is needed to place a cap on the maximum dollar amount
that can be paid to any retiree hired after January 1, 2011.

BE IT FURTHER RESOLVED that local governments and their employees need additional
choices and options from CalPERS. Basic pension reform to CalPERS must be a priority in 2010
in order to save jobs and preserve public services.

The foregoing Resolution was PASSED and ADOPTED by the City Council of (City Name) at a
regular meeting thereof held on (Date), at (Location).

(Name), Mayor

(Name), City Clerk
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November 4, 2009 i

Mayor Mike Holmes i

Cit)j; of Auburn % J\ w
1225 Lincoln Way VAN
Auburn, CA 95603 M \l

Dear Mayor Holmes:

Enclosed for your information is a paper on CalPERS Pension Reform, as well as a
sample resolution, prepared by the Orange County Vector Control District (OCVCD),
to formally support the reform of CalPERS. As local agencies address difficult
financial challenges, it is necessary that action be taken urging the California
Legislature to develop legislation in 2010 to provide additional choices for agencies
and their employees. All parties have an interest in saving jobs and preserving public
services, yet CalPERS restrictions do not allow agencies and their employees to
develop innovative programs to produce immediate and long-term savings.

Recently, the County of Orange and the Orange County Employees Association
negotiated such an innovative program. The program received legislative approval
through SB 752 (Correa), which was unanimously passed by the Statc Senate and
Assembly. Ironically, CalPERS agencies are prevented from negotiating such
innovative programs.

It is OCVCD’s hope that local government and their employees will see that
CalPERS reform is in all our best interests and demand action from the Legislature. I
hope you will read the enclosed paper and take formal action to support CalPERS
reform through the resolution provided. I would encourage you to send a copy of
your adopted resolution to each State Legislator in order to emphasize its importance.
(A copy of the resolution and Legislators address template for printing labels

[Avery 5160®] are located on the District’s website, www.ocved.org.) I would
appreciate a copy of your resolution be sent to OQCVCD.

Thank you for your time. You may contact me at ggoedhart@ocved.org, or
(714) 971-2421, extension 112, if you have any questions or comments.

Gerard Goedhart
District Manager

GG/MH/Ib

Enclosures

"An Independent Special District Serving Orange County Since 1947

The mission of the Orange County Vector Control District is to provide the citizens of
Orange County with the highest level of protection from vectors and vector-borne diseases. 1 9 3



CalPERS Pension Reform

Saving Jobs, Preserving Public Services

Local governments throughout California are facing severe financial challenges due to the worst
economic downturn since the Great Depression. As a consequence, many agencies are laying
off and furloughing employees resulting in decreased public services and employee hardship.
Complicating the economic picture is the 28% loss on CalPERS investments in 2008, which will
result in increased retirement costs for local agencies beginning in Fiscal Year 2010-11. This
will further distress agencies and lead to more reductions in jobs and services.

It is up to public agencies and their employees to address these financial challenges together,
Recent legislation, SB-752 (Correa), implemented a landmark agreement between the Orange
County Employees Association and the County of Orange that allows current employees a
choice of retirement formulas. Unfortunately, CalPERS rules and regulations are very
restrictive and do not empower agencies and their employees to negotiate creative solutions,
such as the agreement reached in Orange County, to address their mutual goals of saving jobs
and preserving public services.

The Orange County Vector Control District proposes four fundamental changes to CalPERS
rules and regulations:

* Approve new retirement formulas that encourage retirement at later ages.

o Through negotiations, authorize lower retirement formulas be applied to all employees
immediately. Currently, CalPERS requires that any lower retirement formula be
applied to new hires only. This change would result in immediate and long-term
savings for agencies, allowing them to save jobs for their employees.

» Through negotiations, authorize improved retirement formula changes be applied fo
Juture service time only. Currently, CalPERS requires that an improved retirement
Jormula must be applied to all past employee service time, which increases agency
unfunded liability and the cost of retirement.

* Place a cap on the maximum dollar amount that can be paid to any retiree hired after
January 1, 2011.

Local government and their employees need more choices and options from CalPERS. Basic
pension reform to CalPERS must be a priority in 2010 in order to save jobs and preserve public
services. '

10-15-09

194



(10°9.91€ "ON UoloRg "TyI0)
sauaby 1oV /€61 Jo} parosddy Ajuaung ginuuod ,

195

£65¥ | 0022 0057 Joooz 59 000°E 0022 Joosz  Jaivz 8lve 59
G98¢°} 0952 00£Z _ |006°) 9 000°E 00,7 [oosz 8ive |8l 9
98L€'L 0Tr'e 001’z [oogt £9 000t foosz — |oosz 8LyT 8Lv'T £9
8YST 1 082 006’} 0021 Z9 000e foosz 00sz  leize 99€Z 29
Lv6LL 0vLe 0041 009°) 19 000°¢ 002z loosz  |rELe VIET l9
00SL°L 000 0051 0051 09 000°€ 002¢ _ [oosz o002 292¢ 09
8680°) 0061 0St'1 05l 65 006z looszz  loosz iz 012T 65
05€0'L 008'} 00¥'L 00’} 85 [oog'z _Joozz  [o0ST |85} 981z 85
o¥86'0 00471 0581 0sel S 002 {00l [oosz _ |ogol voLz 2§
28E6°0 009} 00g'] 00g’} 95 008z looLZz  Joosz — |zsg) 250¢ 95
¥568°0 00S 'L 0SZ1 0sZ'1 5§ 00sz 002z |ooS¢c 09%') 000 gs
95680 . 00%°L 0og'L 000°L ¥S 00¥'Z 0952 t0) 4 9.2’ 998’1 ¥S
18180 00€°} 061°) 000°L £6 00€'C 0Z¥'z__ ooee  |96eL ZrLL £
91820 00C'L 00’} 0001 Z5 00zz  j08zZ  |oozz  |vez) 8291 ¢S
1S%1°0 00471 0S0°L 0007} 1S 001z |orlz 0L’z JosiL 2251 1S
16020 0001 000°1 0001 05 0002|000z — |o00T 260l oTr'l 05§
+590%529'L [S9D%Lz _ |S90%5¢ |s90%Z  |oBy 090%E [S50%LZ [SSO%SZ [090 %2 |s5D%z  |sby
Juswiauiay eakodwy ssye Buiziseydwy Se|nuLo Juswaiasy SYy3dien uaung

se[nuLIog Juawaaiey pasodold



$210usby JOY /€61 40} panc.iddy Ajiuannn BlnuwuoS ,

ady

S9 ¥9 £9 9 19 08 65 85 £8 9s SS ¥s £S [43 18 as

0000
T S I oom.c

(pasodoug) -— -

+S9DUSTIT = — e
(pasodoug) et - =w—r (0007
SODULT ~ - . - d -
. - - g\.‘ - - -
SUCITL Y .- ...\!...t\.\.?. -
T e — - -
mm@&n 7 - li‘t\l‘l....\l - - l...\....\-

= : - 0051
(pasodo.q) - \x.\ - \\.\
s -
SO@HGT —- = ", ‘\\%
. - - s - L
(uauny) . 7’ -
SSD%G T ——— - ” %

— =1 0007

{pasado.d}
SODUT - -
{wuawing) -+ 00S°C
SS@ UL e
——— S e — e e . e o ooo.m

Se|nwiiog Juswaunay pasodoid pue Juaiind jo uosuedwon

196



saouaby 10y Le6] 10) panoiddy Apusung ejnuuod

or  [%.£85 %00'801 |%00°00L [%0008 ]g9 OF  |%0002L |%0080L [%0000L [%Z296 [%2l96 |s9
68  |%Z0%S %b8'66 [%0.68 [%0L¥. [¥9 68 |%00°2LL |%0£'S0L |%0526 [%0EvEe [%0EVE |vo
8E  [%LL'0S %96°L6  |%08'6. [%0FB89 [£9 8¢  [%00V1L %0970l [%00°G6 [%88°i6 |%8816 |£9
L8 |%tv o %IEYe  [%0€0L Jwoeze |29 L8 |%00°LiL |%06'66 [%0526 [%90v8 [%bSi8 |29
9¢  |%loep %P0'LL  [%02'19 [%09.6 [L9 9¢  |%00'80L |%02/6 %0006 [%289. [%0EES |L9
¢ |%SZor %00'0L [%052S %0525 [09 GE  |%00°S0L 1%05¥6 %0578 [%000L |%ZL'6Z |09
ve  |%80/¢ %0979  |%0E6Y |%0E6F |69 P |%0986 %0818 [%00'58 [%zl€9 [wrlss |6S
e |%9i¥E %Or6S  [%0z9r [%0zZ9or [8g €e  |%0r26 %0168 %0528 [%L08S |%SL'LZ |85
Ze  |%lS'1E %0v'vs  |%w0Zer [%0ZeEr /S Z¢  |%0P'98 %0798 [%0008 [%082S [%EEL9 |iS
1e  |%s06C %09°6F  |%0c0F [%0EOr |95 le %0908 [%02€8 [%05ZL |%LLBY |%L9ES [9S
0 [%98'9z %006y [%05/¢ %05/ |ss 06 1%00S. [%00°L8 {%00G. |%08Er [%0009 |55
62  |%l8¥C %09'0F  [%08Fc [%006Z |¥S 62 |%09'69 |%bZtL [%0969 |%066E |%LL¥G |vS
82 |%l6ce %0F' 9  |%02Z¢ [%0082 |es 8C  [%O0Yv9  |%9.29 |%OvP9 [%629S |%8L8F |gS
2z [%oliz %0r'2e  [%026z |%00°22 |2s L2 [%0¥'BS %9519 [|%0¥'6S [%S0EE |%O8EP |2s
9z %661 %09'82  |%0¢22  [%0092 [LS 92 [%09¥S |%b9'SS [%09PS [%900€ |%ZS6E |1
§Z  {%ELLL %0062 1%006Z [%00S¢ [0S S§Z _ [%00°0S %0005 [%00°05 [%0€/Z |%59GE |os
P0IMIag |,S90%GTY | [S9D%LT [S9D%S T |S0D%Z  |oPY IMBS (09D%E  |SSO%LT |SSD%SGT [00D%E  |SSD%Z  |oby
JO siea ) JO srea)

5¢ @by je Juswhojdwz Buluuibag
aakoldw3 1o} s)ysuag Juswainay pasodoig

saakojdwq 10} sjysusg JusWwBIey JUSLINY

Gz 90y 1e Juswhojdwz Buiuubag

197



sajouaby 1oy /61 J0) penciddy Ajuanng ejnuuo. ,

{pascdoug)
*59@%SZ9T — —

{pasodoud)
S9DULT - -
(auaLina}

SC@ LT ~mmrmrmnn

{pasodoud)
GOOUST = -
(auauny)
SS@%S T ——

{pasodoid)

SOBWUBL - -

(uz1un3)
SSBYUZ e

28y
59 9 €9 [4:] 19 0% 6S 8s L9 95 1 4] 13 49 15 0§

%000 -
%00°0¢
%00°0F
%0009
%0008 ‘
%00°00T

——— it ———— e = D\QOO'ONH

gz 98y 1e JuswAojdwy
Ym se|nwiio4 pasodoad pue juasin) jo uosueduwior

198



salouaby 1oy J¢61 1o} pasolddy Ajualing ginwilod

08 |%8LEY %00 L8  |%00'S. %0009 |59 0g %0006 |%00°L8 |%00°S. |%¥S52. |%bSc. |69
62 1%l20F %¥Z L |%0.99 [%0L'SS |¥9 6¢ %0028 |%0E€8L |%0SZ. |%cl 0L |%ZL 0L |v9
82 %26 9% %9, /9 |%088S |%0¥ 05 |9 8z %0078 |%09'S. |%000. |%0L/8 |%0.29 |c9
1T |%88EE %9519 |%0E LS |%06'Sy |29 1T %0018 [%062L |%0S29 |%¥EL9 1%88°€9 [c9
92  |%90°LE %V9SS  |%0Z¥r 1%09L¥ |19 oz %008. |%020L [%00S9 |%8¥'SS |%9108 |19
Sz |%G.8C %0005 |%0SZE |%0SZ€ |09 Y4 %00°S.  |%0579 |%0S28 |%0005 |%S6'95 |09
ve %9192 %09°Gk |%08%E |%08PE |6S e %0969  |%08'79 %0009 |%86F%F |%P0ES |66
€2 |%L8ET %0V Lv  |%022¢ |%0ZZE |8S €T %0F 79 |%0L'Z9  |%0S .S |%EP OV |%6S6F |89
22 |%99'L2 %0V L€ |%0.6Z |%0.6¢ [IS ZZ %0F'8G  |%0V6S  |%00GS |%0L9C  |%629F |G
12 |%0.6) %09'EE %02 |%0E2Z  [9S k4 %09¥S  |%0L9S |%0S2S |%BS2E |%60Sr |9
02 |%L6721 %0005 |%00GC  |%00SZ  |S§ 0¢ %0005 |%00%S |%000§ |%0Z6Z |%000v |sS
6L 1%9Z9l %0992 |%0822 |%006L | 6l %096y  |%¥98Y 1%09SF |%¥L'OT |%SFSE  |¥S
8L |%EL VL %O0V'ET  |%0.0Z %008 &S gl %0F Ly  |%SSEY |%0F L¥ |%ECEC  |%9C LE  {6G
L |%BZEL %0V 0Z %08l |%00ZL |2S Ll %P LE  |%928E |%OVZIE |%b80C 1%897/2 129
9L |%E6 LI %09°ZL  |%08'9L |%009L |1§ 9l %09EE  |%Ve¥E |%09EE |%0S8L 1%SE¥e |1S
Sl |%¥90L %00'GL  [%00GL |%00°SL [0S 51 %000 %0008 [%000€ |%8E9L |%6ELZ |0S
aolmeg [,590%SZ9°L [S9D%LT [SD%5 T |59D%Z  [oPV | 80IA138  [09D%E |SSD%LT |SSD%SZ |09D %L |9SD % |9PVY |
JO sIea ) . Jo slea)

G¢ 9by je juswAojdwzg Huluuibag
aafojdwz o) s)ysusg Jusweaiay pasodold

g¢ aby e juswhodwsy Buinuibeg
aafojdug Jo) s)jauag Juswalyay Jualng

199



ssjousby 10y /861 10} panoiddy Apuaing enuwiso |,

ofy

59 9 €9 [A°] 19 09 69 89 LS 95 SS s £S [43 TS 0s

%000

%00°0T

+«59@%SZIT - -

e o %0002

S9@ULT - -

%00°0E

%00'0F

S9@%ST — —

%0005

9% — -

%0009

SS@D UL

%0002

-1 %0008

%00°06

G¢ a3y je juawAiojdwiz yum

sejnuod4 pasodoid pue Jualin) jo uosiiedwor

200



g : sapuaby 1oy €61 Jo) paaciddy Aualing gjnuuod

- %0002

(pasodoud) 59D %SZI T ™ - %00°0E
{pasodold) 59@%L'C ®

(pasodoud} S9@%S'T ™ ——+ %000
(pasodoid) S9BUTE

(WBLND) SSDL T W - %0005
(Wa1ND) SSB%S T ¥
{weLnd) sSA%T |

: — %0009

%0004

- - %0008

- %0006

IIIAISG JO SJeaA 0€ Yiim gqg mm< 1 pouje3 Juswialllsy JO JUuodia3d

201



Closures» 3
Go&Do+3
Updates. 3
Peaths - 15
Weather+ 16

SUNDAY, GCT. 18, 2009 -

Fighting p

Attachment B

Page 1 of 2 pages

ension pests

Orange County Vector Control District takes a break from battling rats and
-7 mosquitoes to offer a solution to California’s retirement crisis.

. TER
SFORZA

: REGISTER
COLUMNIST

202

A certain segment of our readership would nev-
er dream of asking public employees for a solution
to California’s public employee pension erisis,
Sacre blew! '

And, frankly, it came as a surprise to us at The
Watchdog when we heard from the tiny Orange
County Vector Control District, eager to float
sorne big ideas on how to solve California’s big
pension problem.

. “I don’t exactly want to say we’re a lone‘ voice
crying in the wilderness,” said spokesman Mike
Hearst (but we can say that, since they pretty

Percent of retirement earned at ,
age 55 with 30 years of service

much are). “I’s just that everyone agrees that the
pension formulas are unsustainable. And every-
one agrees that it has to change. So we're doing
this because we’re concerned that if it’s not an or-
derly retreat from an unsustainable position, it's a
rout.”

Perhaps we can call this “enlightened self-inter-
egt”)

So Orange County Vector Control - the wee
government charged with keeping rats, mosqui-

SEE WATCHDOS» PAGE 7
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Page 2 of 2 pages

ORANGE COUNTY/FROM THE LOCAL COVER .

WATCHDOG

FROM PAGE 1

toes and the diseases they
‘spread at bay - sent its rad-
ical ideas (and lots of cool
color charts) in an eight-
page letter to the California
Public Employees Retire-
ment System, whose invest-
ments are down $50-or-so
hillion - roughly 28 percent.
(And which you, dear tax-
payers, may well wind up
bailing out).

Basically, the district is

urging CalPERS to raise

the age at which public em-
ployees can retire; to cut
the overly generous formu-
las used to calculate pen-
sions; and to stop applying
newly adopted, generous
formulas retroactively to all
employees (including those
who've been working for 30
years and are on the verge
of retiring. That’s bloody
expensive!).

All this through negotia-
tion with employee unions,
of course, the district urges.

There's ancther idea that
the district would like to
pursue, but it hasn’t gotten
the nod from its board of di-
rectors yet: Set a dollar cap
on how much money any sin-
gle retiree can earn per year.
“Should it be $100,0007 Or
$200,000? 1 don’t know,”

"Hearst said. “But it should

be something.”
In its letter to CalPERS,

* the district says:

et

“Local governments

" throughout California are

facing severe financial chal-
lenges due to the worst eco-
nomic downturn since the
(ireat Depression. As acon-
sequence, many agencies
are laying off and furlough-
ing employees resulting in
decreased public services
and employee hardship.

_-_'—_l—.-____-_?-_——-»-'—--——'!——-u—_-__—“""—_ :

Complicating the economic
picture is the 23% loss on
CalPERS investments in
2008 (this has been raised
to 28 percent), which will
result in increased retire-
ment costs for local agen-
cies beginning in Fiscal
Year 2010-11. This will fur-
ther distress agencies and
lead to more reductions in
jobs and services.

“It is up to public agen-
cies and their employees to
address these financial
challenges together. Unfor-
tunately, CalPERS rules
and regulations are very re-
strictive and do not empow-
er agencies and their em-
ployees to negotiate cre-
ative solutions to address
their mutual goals of saving
jobs and preserving public
services.

“The Orange County
Vector Controi District pro-
poses three fundamental
changes to CalPERS rules
and regulations:

- & Approve new retirement

formulas that encourage
retirement at later ages.
(Watchdog notes that, right
now, most public pension
formulas encourage retire-
ment at age 55 - which is
not even close to being old
any more, and at which
time many professionals
are just hitting their stride.)
e Through negotiations,
anthorize lower retirement

formulas, to be applied to |

all employees immediately.
Currently, CalPERS -rTe-
quires that any lower re-
tirement formula be ap-
plied to new hires only. This
change would result in im-
mediate and long-term sav-
ings for agencies, allowing
them to save jobs for their
employees. (Watehdog
notes that, right now, some
state retirement formulas
pive retirees 3 percent of
pay for each year worked as

early as age 50, which is .

what has allowed people

like ex-sheriff Mike Carona .
to petire with about 100 per-

cent of his pay.)
® Through

must be applied to all past
employee service
which increases agency un-

funded liability and the cost -

of retirement.

“Local government and
their employees need more -

choices and options from
CalPERS. Basic pension re-
form to CalPERS must be a

priority in order to save .
jobs and preserve public |

services.”

Orange County Vector
Control District has the 2

percent at 55 formula,
which we now know is

among the lowest in South-
ern California. It suggests
moving to 2 percent at 65,
for example.

BY THE NUMBERS

The bar chart gives a ve-
ry graphic idea of just how
much money these retire-
ment formulas are costing,
and how muech changes
could save. The first three
bars show, in a rather stark
and shocking manner, how
today’s 55-years-young em-
ployees with 30 years in will
earn, at the least, 60 per-
cant of their pay - and as
much as 80 percent - every
year for the rest of their
lives. And those last four
bars show how much they'd
be paid under revised for-
mulas with higher retire-
ment ages. '

Seems a lot more sus-

| tajnable, no? And not so

shabby. We've heard from
quite a lot of people who

negotiations, .,
authorize improved retire-
ment formula changes be .
applied to future service
time only. Currently, Cal-
PERS requires that an im- :
proved retirement formula |

time, :

would gleefully retire at age .
65 with a guaranteed 33 .
percent or so of their high- ;
¢8t pay. |

A Field Poll released Fri-
day shows that a majority of
California voters support
reducing public pension
benefits, and there are oth- |
er ideas for scaling back the }
burden out there.

One is the Public Em-
ployee Benefits Reform Ini-
tiative, which is making its
way to aballot box near you;
and another is the land-
mark deal just struck be-
tween Orange County and
its union - a mutual agree-
ment to start a two-tiered
retirement system (though
experts say this won't save

much money for quite some
time).

Hearst points out that
CalPERS rules wouldn't al-
low the sort of deal that the
county and the unions just

struck.

Anyway, we'll note here
that the vector district has
taken the brunt of some
jokes in this column (be-
cause we're a sucker for a
setup, and because we've
had questions about why a
completely separate gov-
ernment is needed to fight
vector-borne diseases). But
we - do appreciate its for-
thrightness in trying to ad-
dress a problem that could
bring California to its finan-
cial knees.

“It's the right thing fo
do,” Hearst said. '

CONTACT THE WRITER:
T14-796-6910 or
tsforza®ocreqglstercom

More Watchdog at
ocregistar.com/watchdegiiog.
Sign up for the Register's

daily’ e-mail alert for
governmient and politics at

ocregister.com/ematinawsietior.
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Governor Schwarzenegger
has responded to calls for pen-
sion reform by signing into law
a measure authored by Senator
Lou Correa (Orange County) that
could well serve as a template
throughout California.

Senate Bill 752 enacts a reform
in pension law that was negoti-
ated between both the Orange
County Employees Association

and the Orange County Board of
* Supervisors. ..

The new hybrid retirement plan
will provide that both new hires
and current employees would
be given the option of choosing
the existing defined benefit plan
or a new hybrid that combines a
smaller defined benefit payment
with a 401(k)-style individual
investment plan-- at a cost'savings
of at least $10 million the first
year and possibly millions more
thereafter.

In response to the approval,
Senator Correa stated, “this his-
toric measure is a breakthrough
program that the workers, the
Orange County Employees Asso-
ciation and the County of Orange
have agreed to. It is a plan that can
serve as a role model for the rest
of the state.”

In their joint support for the bill,
Orange County leaders hailed the
proposal as an innovative partner-
ship of the OCEA and the County,
addressing the needs of our work-
force while remaining responsible
stewards of taxpayer dollars.

Senator Correa concluded by
adding, “As the author of Senate
Bill 752, I am pleased that all par-
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State Senator Lou Cor}ea addressing the Senate during Floor

Session.

ties collaborated to achieve this
success. This solution preserves
precious Orange County funds,
while protecting the pensions
of hard-working Orange County

Employees, a win-win for all, -

especially Orange County Tax-

payers.”

Senator Lou Correa represents
the 34th District which includes
the cities of Anaheim, Buena
Park, Fullerton, Garden Grove,
Santa Ana, Stanton, and West-
minster.



